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Dated 11th Nov. 20i.4.

To,

Sh. S. C.Sha rma Ji

Dy. Director (lR/PL)

Ministry of Labour and Employment,
Room No.306, Sh ra msha kti Bhaavan,
Rafi Marg, New Delhi- 110001

Sub.:- Objections against draft notification of Small Factories (Regulation and

condltions of services) Bill 2014.

Dear Sir,

We the Silvassa lndustries and Manufacturers Association ( SIMA) represents

the lndustries of Union Territory of Dadra and Nagar Haveli. You may please also

note that about 4000 lndustrial Establishments are situated within our Union
Territory and more than 90 % of the lndustrial Establishments will be covered

unde r this proposed Bill.

Therefore after a large consultation with our members we submit following
suggestions which may be incorporated wlth proposed Bill.

1. While defining the definition of various terms the limit of the no of persons

employed with a SMALL FACTORY may be considered 100 instead of 40,

2. With section h (b) while defininB the term WAGES the amount paid against the
overtime work should not be considered as part of wages.

3.With section   (1) the following provision may be incorporated " While
finalizing the standard of inspection under this Act Dy. Chief lnspector of
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Factories the Opinion of Chamber of lndustries Association should be also

considered.

4. With section 5 (a) the permission of Labour Commissioner or Chief lnspector

of Factories should be made compulsory before lnspection of any lndustrial

Establishment covered under this act.

5. With section 5 (d) at the time of seizure of records or copies of the

establishments it should be mandatory for the lnspector to prepare a list of the

records and seized and copy of the same should be handed over to the

representative of employer.

6. With section 6 i2) After application by the lndustrial Establishrnent the time

limit for allotment of Labour ldentification Number (LlN)should be specified.

7. With section 6 (5) lt should be made mandatory for the Chief lnspector to

intimate the employer about any irregularity ( if being observed) within 15 days

from the date of intimation and if Chief lnspector does not do so it should be

deemed that the closure of unit is legal by the employer and the Registration

Certificate to be automatically deemed cancelled.

8. With section 14 for payment of Bonus :- The time limit to pay the bonus under

payment of bonus act should not bee reduced from existing 8 months to 6

months.

9, With section 22 there should be provision that if the worker remains absent

for more than 10 days without sanctioned leave or more tha n the leave originally

sanctioned without prior permlssion of employer then said employee will loss

there lien of service unless it submitted by the concerned employee to the

employer it was beyond his/ her control to report on duty.
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We sincerely hope that you will go through the suggestions given by us and will

incorporate same with proposed bill.

Tha n king you,

With regards,

For Silvassa lndustries and Manufacturers Association

(Alit Desh pa nde)

Vice-President
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