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LABOUR'S LOVE LOST

’slabo

SOMESH JHA
New Delhi, 18 August

.Long wait by industries for key
labour reforms in the country
might not be over as the Union
government is going slow on
their demands. After comingto
power, the National Democratic
Alliance (NDA) government had
announced a slew of labour
reforms such as labour codes on
industrial relations and wages,
small factories Bill, factories
(amendment) Bill, employees
provident fund (amendment)
Bill, employees’state insurance
(amendment) Bill, among oth-
ers. However, these are pending
at various stages.

One of the factors delaying
this reform process is the
staunch opposition by the trade
unions which have collectively
called a nationwide strike on
September 2. The industties are
desperate for labour law reforms.
“We are hopeful and positive
about the reform process initiat-
ed by thegovernmentand hope
it moves in the right direction.
We want the changes as early as
possible but there is a consulta-
tive process which we appreciate
the government has to follow
and get all the stakeholders on
board,” said Babu Khan, senior
director at Confederation of
Indian Industry (CII).

delivery onlabour reform

KEY LABOUR LAW CODES

*EPF. Employees Provident Fund **ESI: Employees State Insurance

Accordingtosources, thepro-
posed industrial relations Bill,
which eases retrenchment
norms, has been sent back to a
sub-committee for re-examina-
tion by the Union labour min-
istry after receiving staunch
opposition from the trade
unions. The Bill was discussed
by a sub-committee of workers
and employers for almost four
months after trade unions had

opposed various provisions of the
Bill, especially those related to
easing retrenchment foremploy-
ers. The sub-committeeissched-
uled to meet on August 20.

The proposed industrial
relations Bill has seen sent back
for review despite the commit-
tee recommending some of the
long-pending demands of the
trade unions. These included
mandatoty recognising trade

unions as representative of
workers in case of a dispute and
creating a re-skilling fund to
train retrenched workers where
the employer will have to pay
30 days of wage towards the
fund. This was in addition to a
three times increase in the
compensation package in case
of retrenchment.

The proposed IR Bill allows
factories with up to 300 workers

to retrench them or shut shop
without government approval.
The present norms allow facto-
ries with 100 workers to do so.
Alongwith this, outsiders will not
beallowed tobecome office bear-
ers of trade unions in the organ-
ised sector. Also, there are sever-
al restrictions on calling a strike.

Forfull report, visit
www.business-standard.com
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tules May be Eased for Construction
lorkers to Avail Social Securil

Sops

Move to cut minimum working days to one-third mav help over 25 million such workers

Yogima.Sharma
@timesgroup.com

New Delhi: The labour minis-
try may soon propose to reduce
toathird the minimum number
of work days a construction
worker. is required to clock to
avail social security benefits
under the Building and Other
Construction Workers Act,

Themeasure will be a bonanza
for over 25 million building and
construction workers in the
country, most of whom are part
of the unorganised sector,

A senior government officer
told ET that the ministry isre-
visiting the law to make an en-
abling provision that will make
construction workers eligible
for social security benefits un-
der the Employees’ Provident
Fund Organisation and the Em-
ployee State Insurance Corpo-
ration by working for 30 days in-
stead of 90 days as stipulated

Alower minimum work period for availing social security
benefits makes sense. But more importantly, what's re-
quired isready portability of employee provident fund ac-
countsacross employers and geographies. It would make no
sensetosimply reduce the work period and have a huge and
rising number of untraced accounts as a consequence. In-
stead, we need torevamp the delivery mechanism so that
workers have active accounts, even asthey change jobs and
place of work. Hence, the need for modern electronic ac-
countslinked to Aadhaar cards for unique identification.

under the Act. “We are making
the necessary changes to the
Building and Other Construe-
tion Workers (Regulation of
Employment & Conditions of
Service) Act, 1996, to widen the

scopeof itsimplementationand
simplify itsoastoremove alldif-
ficulties pertaining to registra-
tion of workers under the Act,”
the official said. The draft
amendment will soon be put in

the public domain for stake-
holder consultation.
“Asperother changesmooted to
the Act, henceforth, the worker
will have to simply declare on an
affidavit that he/she is a con-
struction worker and get himself
enrolled under the Act using the
Aadhaar number. Besides, the
worker willnotberequiredto pay
any amount to the registrar and
even the annual registration will
no longer be required,” the offi-
cial said, requesting anonymity:
“Once the worker is enrolled he
will be given a universal account
number, based on which he can
be traced anywhere in India,
keeping in mind the migrant na-
ture of work they areengaged in-
to,”hesaid: The government isof
the view that building and other
construction workers are one of
the most vulnerable segmcrts
of the unorgamzed sector work-
force in the country, enduring
uncertain working hours and
temporary nature of the work,

.

EPFO reviews PF withdrawal plan
Retirement fund body EPFO has decided to
re-examine its plan to launch online
provident fund withdrawal facility for its
subscribers having Aadhaar-enabled
providentfund and bank accounts, in

the backdrop of apex court rulmg The
Employees' Provident Fund Organisation
(EPFO) is cautious afterthe apex courtruled
earlierthis month that "the production ofan
Aadhaar card will not be a condition for

obtainingany benefits otherwise dueto a

citizen™.




